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Job Description

Job Title:  Digital Learning Facilitator
Salary Range and Conditions: Grade 6, £33,002 - £37,694
Department/Division: Information Systems Services 
Reports To:  Digital Learning Facilitation Manager
About us: The Digital Learning team sit within IT Services, providing advice and guidance to staff on a range of digital technologies used within teaching and learning at the University.
Job Purpose:
1. As a member of the Digital Learning Team the Digital Learning Facilitator will support the development of academic programmes, from design through to evaluation. 
2. The role involves working with a range of academic and professional staff to design high quality learning resources and online modules.
Main Responsibilities:
1. Provide pedagogic advice, guidance and encouragement in the design and development of online modules and course content; collaborate with course creators to design, test and evaluate engaging learning activities and compelling course content, with the aim of providing a rich online learning experience for students.
2. Create and maintain online learning objects and resources for self-directed training in online learning and continue to evaluate their effectiveness through analysis of usage data and user feedback.
3. Work with the providers of digital learning tools and learning management systems to ensure that they continue to support the University’s ambition for digital learning and deliver an excellent experience for students and staff.
4. Liaise with colleagues from contingent teams that have related interests, enabling the exchange of knowledge and improving colleagues’ awareness of current practice.
5. Keep up to date with innovative practice and research in the field and be willing to disseminate that learning to colleagues in Professional Services and academic departments.
6. To attend and report to internal and external meetings as directed, representing the Division and the University.
7. Maintaining high levels of professional conduct, including but not limited to, cooperative engagement in tasks set, the exercising of initiative to suggest through line mangers improvements to the service provided, and clear and professional styles of communication at all times. 
8. To perform such other duties, appropriate to the grade, as may be directed by the Chief Information Officer or nominated representative. 

Values: In pursuit of our Vision and in keeping with our Purpose, we work to uphold our values:
· We respect each other by being open and fair and promoting diversity
· We build strong communities by working effectively together in a supportive way
· We create positive change by being ambitious in our learning, expertise and action.
The University is committed to fair, lawful and inclusive employment practices in accordance with the Equality Act 2010 and relevant professional standards. All staff are expected to conduct themselves professionally and respectfully at work and to contribute to a working environment that is free from unlawful discrimination, harassment or victimisation. 
This expectation relates to behaviour and professional practice and does not require staff to hold or express particular beliefs or viewpoints.



image1.jpg
[ancaster B«
University =





